Results of all faculty survey, Fall 2018 217 responses

Salary Comparison Update: In the PT and FT overload schedule (B-2), hourly rates for steps 10
and above in columns F and G are higher than the median of our 10 comparable districts
(ranking #2 of 11) while hourly rates for other cells in the salary schedule rank near the median.
PT faculty at Cuesta have more steps available for salary advancement that at most other
colleges.
In the FT salary schedule (B-1), Cuesta faculty rank 9 out of 11 for most categories, but 11/11
for entry-level with a master’s degree.
Historically, CCFT has bargained across the board salary increases that are distributed as equal
percentages on the salary schedule. That is, for every step in each column, the original amount is
increased by the same fixed percentage. This results in the same percentage increase, but a
different dollar amount to each cell. Here is an example, assuming CCFT agrees to a
hypothetical 2% salary increase: For faculty at B-7, the increase would be $1,250 with a 2%
raise. For faculty at G-18, the increase would be $1,870 with a 2% raise. However, the same
overall 2% increase could be spread out as an equal dollar amount for each FT faculty member.
In this method of distribution, every cell on the B-1 salary schedule would see an increase of
$1,810. Those with high salaries would sacrifice a small amount of their raise (- $80) per year
but those at the lower end of the salary schedule would see a much bigger raise (+ $560)
A similar calculation would be done for schedule B-2, the part-time and overload salary
schedule, where rates could go up by the same dollar amount per unit or by the same percentage.
5. After reading the above note, I encourage CCFT to apply any FT and PT salary increases for
2018-2019 in the following manner:

(note: There were 11 “Other” written comments submitted in this question that reflected a
preference for equal dollars)

