
Compensation Agreement, 2025-2026 and 2026-2027, Effective July 1, 2025: 

YEAR 1 (2025-2026)
· 2.8% increase to all Full-Time Salary Schedules; 	Comment by Greg Baxley: This is about 0.4 percentage points more than expected COLA.
· 3.30% increase to all Part-Time Salary Schedules. This excludes Extra Duty Compensation and Ancillary Schedule, (formerly 2/3 lab rate), regardless of what COLA the District receives; 	Comment by Greg Baxley: We were able to negotiate a more bigger than COLA increase for PT faculty
· 3% increase to Fringe (all levels); 	Comment by Greg Baxley: Fringe increase is larger than expected COLA
· 3% increase for Athletic Coach, Choreography, and Performance stipends. 	Comment by Greg Baxley: We were unable to get all stipends increased.






YEAR 2 (2026-2027)
2026/2027, Effective July 1, 2026: 
· • COLA + 1.3% increase to all Full-Time Salary Schedules; 	Comment by Greg Baxley: COLA + 1.3% for FT
· • COLA + 2.20% to all Part-Time Salary Schedules. This excludes the Ancillary Schedule (formerly 2/3 lab rate); 	Comment by Greg Baxley: We were able to improve PT faculty pay parity by negotiating a COLA + 2.2% for PT faculty.
· • COLA + 1.5% to Fringe (all levels); 
· • If the District reaches 7800 total FTES in 2025/2026 (based on calculations on or around 6/1/26) then the District will add an additional 1% to the salary schedules (this excludes the Ancillary Schedule) and fringe increase. 	Comment by Greg Baxley: We were able to include all FTES, with Dual Enrollment and CMC, in the target for an extra 1% on-schedule, above the COLA + from above. It could be COLA + 3.2% for PT faculty if we hit the target.
· • Part-Time instructional faculty loaded 19% and below will receive 0.5 office hours per week. 	Comment by Greg Baxley: Now all PT faculty will get paid office hours.
0-39.99% = 0.5 hours per week (9 hrs per semester)
40% and above are 1 hr per week (18 hours per semester)

And, we’re not done. We’re working on a trial MOU for even more PT office hours.

